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GREAT ORMOND STREET HOSPITAL FOR CHILDREN NHS TRUST

JOB DESCRIPTION FOR THE POST OF 
CONSULTANT  AUDIOVESTIBULAR PHYSICIAN
1. INTRODUCTION

We are seeking a up to 9PA Locum consultant audiolvestibular physician to join a team of four consultant audiovestibular physicians at the Great Ormond Street Hospital (GOSH). The successful candidate will be providing a 3rd tier level audiovestibular service in Newham, based at the West Ham Lane Health Centre (West Ham Lane, E15) through a service level agreement with Newham PCT.  
The paediatric Audiology department at the West Ham Lane HC is housed in the 2nd floor of this building and is due to expand when the adult audiology services move to new premises within the next few months. 

The current department has two sound proof rooms, one larger and one smaller, both with observation facilities. Facilities are available for electrophysiological testing including high frequency tympanometry, otoacoustic emissions, auditory brainstem testing and insert visual reinforcement audiometry. There is a consultation room with an operating microscope housed in an adjacent room with microsuction and syringing facilities. The accommodation will be increased by another large sound proof room and a clinical room following refurbishment. 

The audiologists are from Tower Hamlets Audiology service based at Royal London Hospital, through a SLA with Newham PCT. As is equipment and calibration, hearing aids and consumables. Administration and secretarial services are currently provided by the Newham PCT. 
GOSH will be the tertiary referral centre for this service including referrals for aetiological investigations, specialised hearing aids including cochlear implants. It is possible that some of the aetiological investigations can be done locally in order to make the service more family friendly but these links will have to be established. 
The WHL health centre also houses the second tier Audiology service led by an associate specialist in community paediatrics (Audiology). 
There is a plan to move the services to a new building within the next 4-5 years and the post holder is expected to be involved in the process of determining the specifications for the paediatric audio-vestibular department in this building. 

The 9PA post includes 1 PA a week spent at the Great Ormond Street Hospital for mainly seeing patients referred from Newham and also on supporting professional activities. 

The post is open to applicants with suitable training leading to CST in Audiovestibular Medicine (previously called “Audiological Medicine”) and is expected to have completed a MSc in Audiological Medicine.  

The post is 9PAs, but applications from those only able to work less than this or wishing to job share will be considered. The post holder will be clinically responsible to the Lead Clinician, Department of Audiology, Audiovestibular Medicine and Cochlear Implant. 
There is no out of hour on-call activity in this post but the successful candidate is expected to take appropriate clinical queries from Audiology and medical staff in Newham, especially those relating to patients under his/ her care during the normal working day. It is expected that there is colleague cover over the telephone for this when the post holder is on leave, according to department’s operational policy on consultant leave. Peer support will be available from other consultants in the department of Audiovestibular Medicine at GOSH. 

2. GREAT ORMOND STREET HOSPITAL FOR CHILDREN NHS TRUST

Great Ormond Street Hospital is a postgraduate teaching hospital linked to the University of London, Institute of Child Health (ICH) which is our postgraduate medical school.

The Trust has 357 beds arranged in 39 wards including 33 intensive care beds, 8 high dependency and 5 transitional care beds. There are 10 operating theatres. The International and Private Patient Service is centred in the Octav Botnar Wing. The hospital is currently undergoing a £340M major redevelopment programme.

Great Ormond Street Hospital serves patients from across England and internationally, although most patients come from London and the South East.  Children from birth to nineteen years of age are treated, and fifty per cent of our patients are under the age of three.

The hospital provides a comprehensive range of paediatric specialties for tertiary and some quaternary level care. The specialist nature of many of the services is reflected in the fact that many are commissioned through either the National Commissioning Group (NCG) or Consortia. Through our Partnership programme the Trust provides the paediatric services for the North Middlesex University Hospital NHS Trust and from April 2008 provides the children’s community services for Haringey Primary Care Trust. 

In association with the Institute of Child Health, GOSH has responsibility for Research, Development, Teaching and Training in all aspects of health and diseases in children. In 2006 the two organisations were awarded Specialist Biomedical Research Centre status for paediatric research, one of only eleven such centres in the country.

 

The patient population consists of 20,684 in-patients per annum including 8,174 day cases (39.5% of in-patient activity). Some 84,000 out-patient attend the hospital annually and in addition there are over 600 outreach clinics per year.

The Trust employs more than 2,600 staff of which 235 are consultant medical and dental staff either holding a sole contract with GOSH or a joint contract with another provider Trust or academic institution.    
The Chief Executive is Dr Jane Collins and there are two Co-Medical Directors, Mr Robert Evans, Consultant Orthodontist and Dr Barbara Buckley, Consultant Paediatrician. The Hospital is divided into seven Clinical Units, each with a General Manager or Head of Service and a Clinical Unit Chair.

3. NEWHAM LOCALITY

             

The community, served by the Newham University Hospital, is situated north of the Thames, to the east of Bow, in the heart of the London Borough of Newham, formed from the union of East and West Ham. It serves a population of over 243,000, according to the 2001 census of which over 60% are of ethnic groups that include people originally from the West Indies, the Indian sub-continent, Somalia and China. 40% of families are owner-occupiers, often of two-storey terraced accommodation. Substantial housing and commercial developments is taking place in the former Docklands area in the south of the Borough. Stratford has been developed as a major communication and shopping centre.

 

Newham has the third fastest growing population in England and the highest birth rate, with 40% of the community being 0-24 years old and the largest population of children under 1 year in the UK makes Newham a borough of youth and opportunity. Continued population growth is projected over the next 10 years as housing and economic regeneration takes place as part of preparation for the Thames Gateway. Current projections for Newham are that we will see a further 85,000 new residents as a result of the regeneration in homes and employment made possible by the Thames Gateway. 

 

The area is now thriving following the development of City airport, the building of ExCel - London’s new Exhibition Centre and the opening of the University of East London. Economic regeneration is being stimulated by these developments and by central government investment in large infrastructure projects such as the Jubilee line and the European high speed train terminal planned for Stratford in the north of the borough.

 

The heart of the Trust is based at Newham General Hospital which is close to the A13 trunk road and City Airport. The nearest Underground Stations are Plaistow on the District and Hammersmith and City lines and Stratford on the Central, Jubilee, Docklands Light Railway and North London lines.     

 

The London 2012 Olympic and Paralympic Games
 

The Olympic and Paralympic Games in 2012 will generate extensive opportunities not only for the whole of the United Kingdom but particularly for East London. Providing a sustainable legacy is at the very heart of the project and is a driving force for all the agencies responsible for building, staging and hosting the Games in 2012. There will be a wealth of benefits such as regeneration of East London, cross-city transport improvements in London, more training and job opportunities for the UK as a whole and, of course, opportunities for a vast array of businesses.

 

The 500-acre Olympic Park will be based in Lower Lea Valley which forms the boundary between the boroughs of Newham, Waltham forest, Hackney and Tower Hamlets. Two thirds of the park and the majority of the facilities including the athletes’ village, the main stadium, swimming pools, media centre and warm-up tracks, will be in Newham. Eighteen of the 26 events will take place within 20 minutes walking distance of Stratford station.  The Park will also have the Olympic village proving accommodation for every competitor and official with 80% within 20 minutes of their event venues.

 

After the Games, the Olympic Village, the size of Hyde Park, will lie at the heart of one of Europe’s largest urban regeneration projects. East London will benefit from new nursery, primary and secondary schools. The converted village alone will provide 3,600 homes and a total of 9,000 new homes will be created in the Olympic Park area. Economically, the area will be transformed by creating 12,000 new jobs in the Park alone. A range of transport improvements are already underway, with an extension to the Docklands Light Railway opened and capacity on the Jubilee Line serving the Park increased.




4. THE AUDIOLOVESTIBULAR DEPARTMENT AT GOSH
The Audio-vestibular Medicine, Audiology and Cochlear Implant department at GOSH accepts mainly tertiary referrals and a limited number of referrals for second opinions. There are 4 permanent consultants (three full-time and one 0.5WTE), 1 part-time Honorary Consultant, 10 audiologists including clinical scientists, speech and language therapists, teachers of the deaf, clinical psychologists and a hearing therapist. There are specialised clinics e.g. cleft palate, vestibular, auditory processing disorder and cochlear implant in addition to normal tertiary audiology clinics where children with complex medical problems are seen. GOSH has one of the 7 multidisciplinary cleft teams in England with over 120 New 
patients with cleft palate and complex cases from other centres seen each year. The Bone Anchored Hearing Aid (BAHA) service has a multi-disciplinary team with over 10 BAHAs carried out a year while over 120 suspected auditory processing disorder patients seen in the APD clinic annually. The cochlear implant programme has increased its capacity to implant 60 cases a year since 2007, with over 300 cochlear implanted children being followed up. 


GOSH has been designated as a national centre for Auditory Neuropathy Spectrum (ANS) patients and has seen more then 70 patients to date. 

4.1. Consultant Audiological Physicians at GOSH
Dr Raouf Chorbachi (Cleft Palate and ABRs)




1 WTE

Dr Ewa Raglan (General Audiology and Vestibular service)



0.5WTE

Dr Kaukab Rajput (Cochlear Implant, General Audiology, ANS and Oncology)
1 WTE

Dr Tony Sirimanna (General Audiology, BAHA, ANS, APD) 


1 WTE

Dr Doris Bamiou (Hon Consultant – APD)





0.1 WTE

Lead Clinician: Dr Tony Sirimanna

4.2. Consultant ENT Surgeons at GOSH
Mr Chris Jephson
Mr David Albert 

Mr Ben Hartley (Lead Clinician)
Miss Michelle Wyatt

Miss Lesley Cochraine 
There are 2 specialist registrars in Audiolvestibular Medicine.
Secretarial Support and Offices.

A fully equipped office shared with one or more consultants will be provided for the new

appointee. The new appointee will have his/her own desk and computer with access to the hospital network and internet. Managerial and administrative support will be provided.

5. DUTIES OF THE POST

The appointee will be administratively and professionally responsible to the Lead Consultant for Audiology, Audiological Medicine and Cochlear Implant. The appointee will be expected to follow the local operational policy for Consultant Leave. The appointee will be expected to work with the team in multi-disciplinary clinical meetings, audit and clinical governance, mostly in Newham and to ensure excellent communication with patients, their families and other professionals providing a family friendly service.  It is expected that the Consultant will participate in the National Audit programme organised by the British Association of Audiovestibular Physicians and appropriate CPD programme organised by the Royal college of Physicians in London. One of the requirements of the post is to have regular appraisals as advised by GOSH. There is an annual job planning process within the department that is lead by the Lead Clinician and all consultants within Audiology, Audiological Medicine and Cochlear Implant are required to participate in this process. 

5.1 Specific Clinical Duties

Currently it is planned that the appointee will be conducting a fortnightly clinic at GOSH, mainly dealing with patients from Newham. 
5.2 Job Plan

See section 9

5.3 Teaching

Great Ormond Street is leading centre for teaching in paediatric audiovestibular medicine. The appointee will be expected to take an active part in the teaching activities of the department both at GOSH and in Newham, for existing staff and on the courses we run.


5.4 Research

Significant opportunities for research exist and the appointee will be expected to initiate and collaborate in clinical research that is related to the service delivery in the Unit (both in Newham and GOSH).  The research programme should be concordant with the research themes of the unit and in general should assist the development of clinical services and organisation objectives of local service as well as GOSH.  It is expected that the post holder will follow the local guidelines for ethics approval before embarking on such research.
6. 
CLINICAL GOVERNANCE 

6.1 Medical Practice

All members of the Trust’s medical staff are expected to practice within the GMC guidelines, 

in particular those contained within the booklets on Good Medical Practice and Maintaining 

Good Medical Practice. Additionally, all members of the Trust’s medical staff are expected to 

be familiar with the Trust’s Professional Standards Advisory Group Process and to follow this 

appropriately.
All of the above provide an outline of the duties of doctors who are registered with the GMC and in particular emphasise the responsibility of every doctor to ensure standards of good clinical care, share good practice, keep up to date with clinical skills, and to work in teams and maintain good relationships with colleagues in all disciplines.  The Trust is committed to the support of these principles and provides funds for education and development of all grades of staff.
6.2 Clinical Audit

GOS Trust undertakes regular clinical audits of its activities and the appointee will be expected to take part in this programme.  Medical staff are also expected to participate in national initiatives relevant to their specialty, for example, national audits.  The post holder will be responsible for maintaining satisfactory patient notes and contribute to data collection for the approved research projects and Departmental Databases. 

6.3 Professional and Personal Development

The Trust is committed to supporting the professional and personal development of consultant staff.  Consultants are expected to participate in Continuing Professional Development (CPD). Financial support, currently £50 per Programme Activity (up to 10PAs - which is the standard full time contract, therefore a maximum of £500 per year), and study leave (10 days per annum) are available for this purpose.  It is expected that consultant staff target their CPD to relevant areas of their own practice and the needs of the department.  Specialists are expected to maintain their knowledge and skills in any general areas which may be required to manage patients and make appropriate referrals.  All GOSH consultants are expected to attend the GOSH Consultant update programme (1 day/ year).  The Trust operates a system of professional development interviews to support the personal development of consultant staff.  All Consultants are required to participate in this process which is currently under review following the new Department of Health and GMC guidelines on Appraisal and revalidation for Consultant staff.

Upon appointment and as part of the Consultant induction process, each Consultant will be allocated an identified ‘Mentor’ whom the Consultant can use as an independent person for peer support and advice during their period of appointment.

6.4 Service Provision and Cover during Absences

The consultant has a continuing responsibility for the care of patients in his/her charge and for the proper functioning of the service allowing for appropriate delegation for the training of his/her staff.

He/She must be available by telephone and able to attend the hospital in a timely fashion as required according to the departmental operational policy for consultant leave. 
Consultant staff must ensure that services are covered during his/her planned absences.  Where fixed commitments need to be cancelled during planned absences appropriate notice (minimum of 8 weeks) must be given.  Absences must be co-ordinated with other consultant staff in the specialty to ensure senior cover is always available.

7. CLINICAL DIRECTORATE AND MEDICAL COMMITTEE STRUCTURE
The Surgery Clinical Unit has from April 2008 expanded to comprise: all head and neck specialities, paediatric general surgery, orthopaedics, urology, anaesthetics, pain management, NICU/PICU, CATS, theatres

                                                                                                                                                                        The Clinical Unit Chair, Dr Elizabeth Jackson, Consultant Anaesthetist, leads the clinical unit with support from the General Manager. Each speciality has an identified speciality lead who is also the identified clinical manager for the medical staff within the speciality. The Unit will have a Research and Development Lead and a Training and Development Lead

A new operational structure is being developed that will provide support at clinical unit, specialities and service level.

                                                                                                                                                                          The Clinical Unit Chair and General Manager attend the Trust Management Board. The unit is establishing its new Clinical Unit Board, membership of which will include the speciality leads. 

The Clinical Unit Chair reports to the Co-Medical Directors, Mr Robert Evans and Dr Barbara Buckley, the General Manager reports to the Clinical Unit Chair and is accountable to the Chief Operating Officer. The speciality leads for their clinical managerial responsibility report to the Clinical Unit Chair. 

The Audiology service forms part of the Surgery Clinical Unit. The Specialty Lead for Audiology, Audiological Medicine and Cochlear Implant is Dr Tony Sirimanna.

All Consultants with a substantive contract are members of the General Medical Staff Committee, which meets regularly and acts as a forum in which hospital activities can be discussed.  The Chief Executive attends part of the meeting which allows the opportunity to express opinion on the full range of current and future issues affecting the Trust and allows access to the Trust Board.

8.
FURTHER INFORMATION

Please contact the following for further information: -

At GOSH

Lead Clinician






Dr Tony Sirimanna
Divisional Chair





Dr Liz Jackson

Co Medical Director





Dr Barbara Buckley
Director of Clinical Research & Development

Dr David Goldblatt

Chief Executive 





Dr Jane Collins

In Newham: 
Consultant Paediatrician and clinical lead


Dr. K. M. Tan

Consultant Paediatrician




Dr. Ben Ko
Head of Audiology Services, Tower Hamlets PCT

Amanda Ling

Lead Paediatric Audiologist, West Ham Lane HC

Jo Page

Amanda Ling
Tel.: 020 7377 7673

Jo page   
Tel.: 020 8250 7334

9.
MAIN CONDITIONS OF SERVICE

If the work for which you are applying involves direct contact with people who are receiving a health service, it may be exempt from the Rehabilitation of Offenders Act, 1974.  You are, therefore, required to declare any pending prosecutions or convictions you may have, even if they would otherwise be regarded as “spent” under this Act, and any cautions or bind-overs.  The information you give will be treated in confidence and will only be taken into account in relation to applications where the exemption applies.

If the post you are applying for also involves substantial access to children, the Trust is also entitled, under the arrangements introduced for the protection of children, to check with the police for the existence and content of any criminal record of the successful applicant.  Information received from the police will be kept in strict confidence and will be destroyed immediately the selection process is completed.

The disclosure of a criminal record, or other information, will not debar you from appointment unless the selection panel considers that the conviction renders you unsuitable for appointment.  In making the decision, the Trust will consider the nature of the offence, how long ago and what age you were when it was committed and any other factors which may be relevant, including appropriate considerations in relation to the Trust’s published Equal Opportunities Policy.

Failure to declare a conviction, caution or bind-over may, however, disqualify you from appointment, or result in summary dismissal/disciplinary action if the discrepancy comes to light.

If you would like to discuss what effect any conviction you might have on your application, in confidence, for advice, please contact a Senior Officer in the Personnel Department on 020 7405 9200 ext 5718.

The postholder will be expected to promote and implement the Trust’s Equal Opportunities policy.

The postholder will be expected to participate in the monitoring of hours under the Working Time Directive Regulations as directed by the Personnel department bi-annually, or to make a decision on ‘opting out’ from the 48 hours rule.  In both cases, the postholder will be responsible for maintaining an overview of their hours worked and in raising any specific issues with regard to their hours with their lead clinician/clinical director as appropriate.

The Trust operates a No Smoking Policy.  Smoking is permitted in designated areas only.

All applicants to any post within the Trust are required to declare any involvement either directly or indirectly with any firm, company, or organisation which has a contract with the Trust.  Failure to do so may result in an application being rejected or if it is discovered after appointment that such information has been withheld then this may lead to dismissal.

Employees must be aware of the responsibilities placed under them under the Health & Safety at Work Act (1974), to ensure that the agreed safety procedures area carried out to maintain a safe environment for employees and visitors.

Data protection regulations specify that if you require to obtain, process and/or use information held on a computer or word processor, you should do so in a fair and lawful way.  You should hold data only for the specific registered purpose and not use or disclose it in any way incompatible with such a purpose.  To disclose data only to authorised persons or organisations as instructed.  Breaches of confidence in relation to data may result in disciplinary action.

In line with Trust procedures under the Caldicott recommendations, employees must abide by the local protocols governing the disclosure of patient information to other organisations, limit their access to patient information on a strict ‘need to know’ basis and as requested or required by the Trust’s Caldicott Guardian, review and justify their use of patient information.

These guidelines are provided to assist you in the performance of your contract.  GOS Trust and other institutions concerned are a dynamic organisation, therefore, changes may be required from time to time.  The Job Description will be reviewed with the postholder on an annual basis.  These guidelines do not constitute a formal contract.

The post will be offered under the terms and conditions of service determined by the Trust which currently shadow those laid down by the General Whitley Council and the Joint Negotiation Committee for Medical and Dental Staff.

The minimum consultant salary upon commencement will be £73,403 per annum with a London Weighting Allowance of £2,162.  The salary scale will be in accordance with the medical and Dental Terms and Conditions – Consultants (England) 2003, schedules 13 & 14 (dependent on previous consultant experience).

The successful candidate will be required to live within a reasonable distances/travelling time from the Hospital.

Any offer of appointment will be subject to the receipt of three satisfactory references, a health interview and where the post involves substantial access to children, police clearance.

It should be noted that any new development or changes in clinical practice must be planned with identified funding and agreed through the appropriate Resource Group prior to being implemented.

10.
OUTLINE WORK PROGRAMME FOR CONSULTANT STAFF

The clinical duties have been outlined above.  Administrative commitments on the unit, protocol  and care pathway development, audit, teaching, research and appraisal etc – are undertaken as flexible supportive sessions on days when not on clinical duty, and equate to 2.5 programmed activities per week.

There is some internal cover (for clinics) for annual and study leave by the Associate Specialist in Community Paediatrics (Audiology) with prior agreement, with consultant cover (over telephone) provided by other consultant audiological physicians at GOSH.
A sample weekly timetable is as follows.  This equates to 7.5 direct clinical programmed activities and 2.5 supportive PA’s per week.
Number of Programmed Activities:  9
Division:  Anaesthetic and Surgery – Unit 7
Timetabled Activity
	Day
	Time
	Location
	Work
	Clinical PAs
	Supporting PAs

	Monday
	0900-1300
	West Ham Lane HC
	Paediatric Audiology Clinic
	1
	

	Monday 
	1300-1700
	West Ham Lane HC
	Paediatric Audiology clinic – NHSP babies / Patient related admin
	
	1

	Tuesday
	0900-1300
	West Ham Lane HC
	Paediatric Audiology Clinic k
	1
	

	
	1300-1700
	West Ham Lane HC
	MDT Meeting- alternate weeks/ Patient related admin/ CHSWG
	1
	

	Wednesday
	0900-1300
	GOSH
	Paediatric Audiology Clinic
	1
	

	
	
	
	
	
	

	Thursday
	0900-1300
	West Ham Lane HC
	Paediatric Audiology Clinic
	1
	

	
	1300-1700
	West Ham Lane HC
	Audit/ teaching/ Research/ service development
	
	1

	Friday
	0900-1300
	West Ham Lane HC
	Paediatric Audiology Clinic
	1
	

	
	1300-1700
	West Ham Lane HC
	Paediatric Audiology clinic 
	1
	

	Total Timetabled PAs per week 
	
	
	
	7
	2


Summary of Programmed Activities
	Programmed Activities
	Number

	Direct Clinical Care
	7

	Supporting Professional Activities
	2

	Total Weekly PAs
	9


Out of hours/ weekend On-Call requirement : None
11.
PERSON SPECIFICATION

	Post : Consultant Audiovestibular Physician

	REQUIREMENTS
	ESSENTIAL 
	DESIRABLE

	Qualifications/Training


	· MRCP/MRCPaed/FRCS/ MRCGP or equivalent higher qualification

· On Specialist Register or within six months of obtaining CST by date of interview

· Full GMC Registration

	· BSL stage 2



	Knowledge & Experience


	· MSc in Audiological Medicine 

· Knowledge of Clinical Governance

· Teaching Experience


	· Experience in related sub-specialty 
· Research profile in the relevant or associated field
· Proven track record in publications and grant acquisition. 

	Skills & Abilities
	 Computer Literacy

 Excellent written & oral communication skills

 Involvement in the Clinical Audit process

 Understanding and proven ability to apply research findings in a clinical/organisational context
	· Presentation Skills

· Management Course



	Personal Qualities


	· Ability to work harmoniously as part of a team and value the contribution of all team members
· Good communication skills, particularly in dealing with other medical teams and parents

· Commitment to the provision of a high-quality service

· Aspiration to be part of a world-leading unit.

· Commitment to training and staff development 

· Ability to work under pressure

· Self motivated and flexible
	· Leadership skills

	Other Requirements



	· Reliable Work Record

· Must live within a reasonable travelling distance
· Commitment to continuing personal professional development
	

	Completed by (name & title)  

Signed:



Dated:




12.
RECRUITMENT PROCEDURE
12.1 
Application Process
All applicants should return their application forms electronically.  To apply online, please go to www.gosh.nhs.uk/jobs or contact us via email at vacancy@gosh.nhs.uk quoting the appropriate reference number.
12.2 
Guidance notes when submitting your application
1. It is important to ensure that you complete the application fully so that the following information is highlighted:
· Contact numbers including home and work and fax and e-mail where applicable

· GMC registration number

· Whether you have the right of abode in the UK

· Name, address, telephone number of three referees

· Current employment details

· Date of certified completion of specialist training (CST)

· Completed ethnic monitoring form

· Completed statement in relation to criminal convictions

2.  The following areas should be covered by your CV:

· Education details - including qualifications from University/Higher Education and onwards

· Present Employment - including grades and dates of employment

· Salary - if you are working outside the NHS please quote your present salary and any monetary fringe benefits you may receive

· Past Employment - in chronological order; please detail each post and account for any breaks you may have had

12.3
Covering Letter

Your covering letter should inform the panel why you have chosen to apply for the post, and your career development plans.

The letter should be one side of A4 maximum

12.4 
Pre-interview visits

When deciding whether to make an application, you may wish to visit GOSH Trust and the Institute of Child Health before applying for the post to meet the members of the team with whom you would be working in this role. Alternatively, upon being shortlisted for the post, you may decide that you would like to visit the relevant department prior to the interview.

In both of these cases, please contact those people detailed on the job description in the first instance.  If you have any difficulty, please contact the HR Department.

12.5
Equal Opportunities


Great Ormond Street Hospital for Children NHS Trust has an equal opportunity policy.  The policy aims to ensure that all applicants are considered on merit and do not receive less favourable treatment on the grounds for race, gender, or physical disability.

An equal opportunities monitoring form is attached to the job application form and will be detached prior to and does not form part of the selection process. These forms are used to monitor the effectiveness of our equal opportunity procedures.

Candidates are selected on the basis of criteria specific to the particular post.  Any candidate who feels that they have been unfairly treated during the selection process should in the first instance contact the Director of HR, GOSH Trust.

 12.6
Recruitment Timetable

If you have any queries concerning your application or at any stage during the Recruitment 

procedure, please do not hesitate to contact the HR Department.
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